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A NAVRATNA CPSE

Housing and Urban Development Corporation Ltd. (HUDCO), is a Navratna Central Public Sector Enterprise under the
Ministry of Housing & Urban Affairs, Govt. of India, engaged in providing financial assistance to housing and urban
infrastructure projects. As a premier NBFC bestowed with IFC status we finance projects pan India with offices across
the country. The company also offers techno financial consultancy services and has a Corporate Training & Capacity
Building arm called HSMI, located at New Delhi.

We have been consistently making profits with stellar growth over last few years; In the just concluded fiscal year 2024-
25, the company clocked Profit After Tax of ¥2,709.14 crores. With a loan book of over ¥1,30,000 crore and counting, our
asset quality has been one of the best in the industry. HUDCO holds the highest ‘AAA’ domestic credit ratings from major
rating agencies reflecting strong Government ownership, low credit risk, and robust capital adequacy. Internationally, our
rating is aligned with India’s sovereign rating, recognizing HUDCO as a Government-owned entity with virtually certain
sovereign support.

With its strong combination of policy significance, operational scale, financial strength, highest credit ratings, multi sectoral
avenues, HUDCO offers a stable and impactful platform for professionals seeking to contribute to India’s development to
meet the objectives envisioned by Government of India. To cater to its growing business needs and with a view to
augmenting human resources, HUDCO invites online applications for filling 37 lateral positions from dynamic, result
oriented & experienced professionals and 42 freshers to be inducted as Trainee Officers totalling to 79 posts to join its
multi-disciplinary workforce as specified below:

A. Lateral Positions: Projects, Finance, Human Resources & Administration, Information Technology, Economics

Sl.
No.

Name of the Post/ | No. of Maximum | Minimum no. Requisite nature of experience
Grade & IDA post/s Age (in of years of
Scale of pay (Reserved | years) post-
(w.e.f. for) qualification
01.01.2017) / experience /
Post Code CTC
required#

(1) (2) (©) (4) (5)

Projects discipline (Engineering Stream)

1

Deputy General | 01(UR) 45 11 years / Should have expertise in real estate monetisation
Manager / E-5 CTC of (including rentals) and having hands-on experience in land
%¥80,000-2,20,000 %322.12 acquisition/  valuation/ management/  monetization/
For Asset lakh p.a. disposal along with strong knowledge of procurement,
Monetization tendering/ financial modelling, financial/ regulatory
Post Code:001 compliance related to real estate. The role will involve

designing & leading strategic initiatives to unlock value
from land and property/assets through structured
monetization plans.

2 Deputy General | 04 45 11 years /
Manager / E-5 (UR:02, CTC of
¥80,000-2,20,000 | SC:01, 322.12
Post Code:002 OBC- lakh p.a. Should possess hands-on experience in project appraisal
NCL:01) including financial modelling / knowledge of regulatory
3 Assistant 03 40 07 years/ compliances / project development/ management /
General (UR:01, CTC of monitoring in Government/ Private/ PPP (like DBFOT/BOT/
Manager / E-4 ST:01, 318.96 TOT etc.) infrastructure projects namely, real estate / roads
%70,000- OBC- lakh p.a. / energy transition / airports /seaports / urban infrastructure
2,00,000 NCL:01) (such as water / sewerage / waste management / metro
Post Code:003 rail, etc.).
4 Senior Manager/ | 05 35 05 years/
E-3 (UR:03, CTC of
%60,000- ST:01, 315.80
1,80,000 OBC- lakh p.a.

Post Code:004 NCL:01)




SIl. | Name of the Post/ | No. of Maximum | Minimum no. Requisite nature of experience
No. | Grade & IDA post/s Age (in of years of
Scale of pay (Reserved | years) post-
(w.e.f. for) qualification
01.01.2017) / experience /
Post Code CTC
required#
(1) 2) (3) (4) (5)
5 Manager / E-2 02 30 03 years/
350,000~ (UR:01, CTC of Same as above (posts as at SI.No.2, 3 & 4).
1,60,000 OBC- 312.64
Post Code:005 NCL:01) lakh p.a.
Sub Total 15
Finance discipline
6 Deputy General | 02 45 11 years/ Should possess hands-on experience of working in project
Manager / E-5 (UR:02) CTC of finance including financial modelling or debt modelling for
%80,000- %322.12 Government/ Private/ PPP (like DBFOT/BOT/TOT etc.)
2,20,000 lakh p.a. infrastructure projects in real estate / roads / energy
Post Code:006 transition / airports / seaports / urban infrastructure (such
as water / sewerage / waste management/ metro rail, etc.)
and knowledge of regulatory compliances.
7 Deputy General | 02 45 11 years /
Manager / E-5 (UR:01, CTC of
380,000- OBC- 322.12
2,20,000 NCL:01) lakh p.a.
Post Code:007
8 Assistant 02 (UR) 40 07 years /
General CTC of
Manager / E-4 ¥18.96 Should have experience in dealing in financial matters i.e.
%70,000- lakh p.a. budaeting / tina / banking / ts & taxation / risk-
2.00.000 udgeting / costing / banking / accounts & taxation / ris
P’ost’ Code-008 based audit / resource mobilization / forex / loan & recovery
- : management / credit appraisal exposure [/ risk
9 Senior Manager/ | 06 ] 35 05 years/ management /solution & implementation of ERP etc.
E-3 (UR:03, CTC of ffinancial concurrence and knowledge of regulatory
360,000- ST:01, %15.80 compliances
1,80,000 OBC- lakh p.a. '
Post Code:009 NCL:02)
10 | Manager/ E-2 04 30 03 years/
350,000 (UR:02, CTC of
1,60,000 SC:01, 312.64
Post Code:010 OBC- lakh p.a.
NCL:01)
Sub Total 16

Human Resource Management & A

dministration discipline

11 | Senior Manager/ | 01 (UR) 35 05 years/

E-3 CTC of , y " ,

¥60,000- 715.80 Should have experience of handling various HR functions
1,80,000 lakh p.a. like manpower planning / recruitment / reservation matters
Post Code:011 / training / performance management / employee

12 | Manager / E-2 01 (UR) 30 03 years/ engagement initiatives / establishment matters / grievance
¥50,000- CTC of redressal / disciplinary procedure / policy formulation. The
1.60,000 312.64 candidate needs to have experience of working in ERP
Post Code:012 lakh p.a. systems along with knowledge of MS Office.

13 | Dy. Manager/E- | 01 (UR) 30 02 years/ Should have acumen for and experience in liaising with
1 CTC of Government officials/dignitaries and external
%40,000- %9.21 organizations/ assistance to the senior management in
1,40,000 lakh p.a. facilitating high-level meetings/ planning and execution of
Post Code:013 protocol arrangements/ facility management/

administration of training institute / event management on
ceremonial occasions etc.
Sub Total 03




SIl. | Name of the Post/ | No. of Maximum | Minimum no. Requisite nature of experience
No. | Grade & IDA post/s Age (in of years of
Scale of pay (Reserved | years) post-
(w.e.f. for) qualification
01.01.2017) / experience /
Post Code CTC
required#
(1) (2) (3) (4) (5)
Information Technology discipline
14 | Senior Manager/ | 01 (UR) 35 05 years/
E-3 CTC of . . ) .
260.000- ¥15.80 Should have experience in the relevant fields like ERP
1 86 000 lakh p.a development / management o_f ERP/ IT security ./ dgta
P’ost,Code' 014 B centre management/ networking/ software/ application
15 Manager/.E-Z 01 (UR) 30 03 years/ development /mobile app development/web development/
$50.000- CTC of artificial intelligence / contract management / procurement
1,60,000 212,64 o
Post Code: 015 lakh p.a.
Sub Total 02
Economics discipline
16 | Deputy General | 01 (UR) 45 11 years/ Should have experience and necessary technical &
Manager / E-5 CTC of professional skills in understanding domestic/global macro-
380,000~ 322.12 economic scenario; comprehensive sector-specific policy
2,20,000 lakh p.a. research/regulatory insights; economic analysis & policy
Post Code: 016 formulation/ developing economic modelling through use of
econometric software packages/ economic evaluation of
projects/ data analysis/ preparing briefing papers/ reports
and presentations for management/ Government and other
stakeholders. The ideal candidate should have published
articles in national/ international accredited journals/
publications.
Sub Total 01

Lateral Total=37

Note: The experience will be calculated from the date of acquiring the essential educational qualification. Further,
candidates should have experience of working in Central or State Public Sector Enterprises (PSEs), Government-
controlled Joint Ventures, Public Limited companies, or other Institutions. In case of candidates applying for posts in the
Projects and Finance disciplines, preference will be given to those who have experience of working in scheduled
commercial banks, NBFC-IFC or multilateral organizations and other such financial institutions.

# CTC for applicants from other than Government entities
B. TRAINEE OFFICERS (E-1) in IDA Scale of pay 340,000-1,40,000 (w.e.f.01.01.2017): Maximum Age: 28 Years

SI. No. Discipline/ Post Code No. of post/s (Reserved for)
(1) (2)
Projects discipline (Engineering Stream)
01 | Post Code: 017 | 15 (UR:07, SC: 02, ST: 02, OBC-NCL:03, EWS: 01)
Finance discipline
02 | Post Code: 018 | 14 (UR:07, SC : 02, OBC-NCL:04, EWS : 01)
Law discipline
03 | Post Code: 019 | 03 (SC:01, OBC-NCL:02)
Human Resource Management and Administration discipline
04 | Post Code: 020 | 02 (OBC-NCL:01, EWS: 01)
Information Technology discipline
05 | Post Code: 021 | 02 (UR:01, OBC-NCL:01)
Economics discipline
06 | Post Code: 022 | 01 (OBC-NCL)
Official Language discipline
07 | Post Code: 023 | 01 (UR)
Sub Total =38

UR: Unreserved, OBC-NCL: Other Backward Classes - Non-Creamy Layer, SC:

Tribe, EWS: Economically Weaker Section

Scheduled Caste, ST: Scheduled



C. Special Recruitment Drive for PwBD (backlog) - TRAINEE OFFICERS (E-1) in IDA Scale of pay 340,000-
1,40,000 (w.e.f.01.01.2017); Maximum Age: 28 Years

SI. No. Discipline/ Post Code No. of posts (Reserved for) @
(1) (2)
08 Projects discipline (Engineering 01 (HH)
Stream)
Post Code : 024
09 Finance discipline 01 (HH)
Post Code: 025
10 Law discipline 02 (LV)
Post Code: 026

Sub Total=04 (These posts are reserved for PwBD candidates only)
Trainee Officers Total = 42

D. Post-wise break-up of PwBD vacancies (from above tables)

Discipline PwBD positions with sub-category wise break up@
VH HH OH Others
(a) (b) (c) (d) & (e)

Projects =

05 (excluding

Finance - . .
T fficer - 1 02
HRMA/ Official Language/ Economics/ Law 03 ralnesz(a) e -
Information Technology -
Total Posts -11 % 03 05 01 02

$ Includes 4 backlog posts

@ Reservations for the posts of PwBD shall be as per Govt. of India guidelines and the same can be filled by
other sub categories in case of non-availability of sufficient applicants for the specified category.

e PwBD may verify whether their disability is identified for the post/ discipline for which they intend to apply.

e PwBD with Multiple Disabilities (MD) may verify whether his / her disabilities are identified for the post/
discipline for which they intend to apply. If it is found on later date that one or more of the disabilities entered
by the applicant are not identified for the post applied for, such applicants will be debarred from further
recruitment process even if remaining disabilities entered are identified for the post applied for.

e PwBD are required to submit a disability certificate issued by an authority, as prescribed in the Rights of
Persons with Disabilities Rules, 2017 failing which their candidature will not be considered.

e Scribe facility will be allowed for PwBD as per Govt. of India guidelines.

E. Identification of posts of PwBD

Discipline Discipline Disablement category suitable for appointment to the post
@ [ (® | (c) [ @ | (e)
Projects -- D,HH OL, OA, LC, Dw, AAV, SLD MD involving (a) to (d)
except D and SLD
Finance -- D,HH OA, OL,BL,OAL,LC,Dw, SLD MD involving (a) to (d)
AAV except D
Law LV -- OL, BL, OAL, LC, CP, Dw, -- MD involving (a) to (d)
AAV except LV
Information - HH OA, OL, BL, OAL, LC, Dw, ASD, MD involving (a) to (d)
Technology AAV SLD except SLD
Human B, LV D,HH OA,OL,OAL,LC,CP,Dw, ASD, MD involving (a) to (d)
Resource AAV, MDy SLD except B & D

Management &
Administration

Economics Lv HH BL, OA, OL, OAL, LC,CP, SLD MD involving (a) to (d)
Dw, AAV, MDy except CP & MDy

Official B, LV D,HH OL, BL, OA, LC, Dw, AAV, ASD, MD involving (a) to (d)

Language MDy SLD except B and SLD

‘PwBD’ = Divyangjan or Persons with Benchmark Disabilities; B=Blind, LV=Low Vision, D=Deaf, HH= Hard of Hearing,
OA=0One Arm, OL=0One Leg, BL=Both Leg, OAL=0One Arm and One Leg, CP=Cerebral Palsy, LC=Leprosy Cured,
Dw=Dwarfism, AAV=Acid Attack Victims, MDy= Muscular Dystrophy, ASD= Autism Spectrum Disorder, SLD= Specific
Learning Disability, MD=Multiple Disabilities



2,

3.

Discipli

ne wise prescribed minimum Educational Qualification (s)

SI. No.

Discipline Prescribed minimum qualification(s)

Projects Bachelor’s Degree in the stream of Civil / Electrical/ Electrical & Electronics /
Mechanical Engineering or equivalent with minimum 60% marks or equivalent
CGPA/grade

Desirable - MBA/2 years PG Diploma with specialization in Finance

Finance CA / CMA or MBA/PG Diploma (2 years full time) with specialization in Finance
with minimum 60% marks or equivalent CGPA/grade except in case of
CA/ICMA

Law Bachelor's Degree in Law (LLB) with minimum 60% marks or equivalent
CGPA/grade
Preferred: Master’s Degree in Law (LLM)

Human Resource MBA (HR) / 2 years PGD (with specialisation in HR/PM/IR)/ MHRM / Masters
Management & in Personnel Management with minimum 60% marks or equivalent
Administration CGPA/grade

Preferred: Bachelor Degree in Law

Information Technology | Bachelor Degree in Engineering in Computer Science / Information Technology
/ Information Technology (Network & Information Security) (ITNS), Information
Technology (Internet of Things) (IIOT), Information Technology (Network &
Information Security) (ITNS), Software Engineering (SE), Mathematics &
Computing (MCE/MAC) / System / Computer Application or MCA or Post
Graduate Degree with Computer Science / Information Technology / System
with minimum 60% marks or equivalent CGPA/grade

Vi.

Economics Post Graduate in Economics or Business Economics with minimum 60% marks
or equivalent CGPA/grade

Vii.

Official Language Post graduate in Hindi with English as an elective subject at Graduate level with
minimum 60% marks or equivalent CGPA/grade

The requirements regarding essential educational qualification for different posts are given in above table and these
qualification/s should be from University/Institute recognized by Government of India and the courses should be
approved by UGC/appropriate statutory authority of the Central Government. Candidates who obtained their
qualification through the distance learning / part time mode are also eligible to apply provided their qualification is
recognized by the appropriate statutory bodies for employment to the post and services of the Central Government.
Equivalence of qualification shall be decided at the discretion of the HUDCO management.

a)
b)
c)

d)

Fraction of percentage in educational qualification will be ignored and will not be rounded off to the next
higher integer i.e. 59.9% will be treated as less than 60%.

Wherever CGPA / OGPA / DGPA or letter grade in a degree/diploma is awarded, its equivalent percentage
of marks must be indicated by the authority issuing the degree/diploma.

Candidates having 05 years B.E. / B. Tech. + M.E./ M. Tech. integrated dual degree in engineering in relevant
discipline shall also be considered.

MBA / PG Diploma in Management / Master of Management Studies (MMS) qualifications where there is a
mention of dual specialization, one of the specializations necessarily needs to be function specific for which
the post has been advertised.

Compensation Package
The company offers an attractive compensation package as under:

Levels | Minimum | Minimum of Basic Salary (Monthly) + IDA (49% Other benefits
Basic Pay | of basic pay) + HRA (27% of basic pay) + 35%

Perks & Allowances+ Performance Related Pay

(PRP) + 30% superannuation benefits
E-5 380, 000 329.34 lakh p.a. Company lease in lieu of HRA, medical
E-4 370,000 325.67 lakh p.a. reimbursement, loans and advances,
E-3 %60,000 ¥21.29 lakh p.a. leave encashment, functional benefits,
E-2 %50,000 %17.74 lakh p.a. group insurance, social security, post-
E-1 340,000 314.19 lakh p.a. retirement medical benefits etc. as per

applicable rules.
Note:

e Post-retirement medical benefits are subject to completion of minimum 15 years’ continuous service in HUDCO /

CPS

Es and superannuation, as per applicable rules.

e |DA (Industrial Dearness Allowance) may change based on the rates notified by the Ministry of Finance from time
to time.

¢ HRA rate of metro cities adopted for calculation.

« PRP

considered for calculation of CTC is the maximum % specified for each level. It may vary based on Individual

/ Company performance.



Pay of candidates from private sector shall be fixed at minimum of the pay scale of the post to which he / she is
appointed. For others, pay shall be fixed as per DPE guidelines.

Only Indian Nationals are eligible to apply.

Age

The candidates must not have the age more than that mentioned in para 1 (A, B & C). Following relaxations in age
shall be given, subject to production of evidence from the prescribed authority as per Government of India norms:

SC/ST category: Five years

OBC (non-creamy layer): Three years

Persons with Benchmark Disabilities (PwBD): Ten years, in addition to the age relaxation permissible for
SC/ST/OBC-NCL/Ex-Servicemen category candidates subject to the condition that maximum age of the
applicant including relaxation on the cut-off date shall not exceed 56 years.

Relaxation to Ex-Servicemen as per Govt. of India rules

Relaxed standards in assessment/ selection will be applied for SC, ST, OBC-NCL, PwBD candidates.

Work Experience

6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

For being eligible for selection, the candidate must have post qualification executive experience (experience for
post of Liaison Officer at SI. No. 13) as specified in column (5) of para 1A.

For posts at SI. No 1 to 16 (except for post at SI.No.13), candidates applying from Government Organisations /
CPSEs / Public Sector Banks etc. having CDA / IDA / other applicable pay scales must have minimum one year
experience in the immediately lower pay scale in the preceding year as on cutoff date. Only those applicants
holding the post in the requisite lower pay scale (i.e. other than those in time scale, in-situ grade, ad-hoc basis,
etc.,) will be considered eligible.

Lower scale experience is not mandatory for candidates working in Government Organisations / PSEs / Public
Sector Banks etc. in the equivalent pay scale or above (in substantive capacity) than the post applied for.
However, prescribed post qualification experience is mandatory.

Similarly, candidates applying from private organizations should be working for minimum one year in the post
with CTC of at-least the amount mentioned at column (4) of para 1 (A) in the preceding year as on cutoff date.
The candidate must submit CTC and its break up along with pay structure. They are also required to provide
his / her hierarchy in the organisation along with the hierarchy structure. In case of experience in multiple
organisations in the preceding one year from the cutoff date, the cumulative CTC shall be arrived at by reckoning
monthly proportionate CTC into account.

Experience on company rolls including regular / fixed term engagement / contractual employment in an
organization will only be taken into consideration.

For those on deputation, grade / rank with pay scale in parent department will be the reference point for the
purposes of immediate lower post experience.

Teaching experience, period of sabbatical / Extra-Ordinary leave etc. will not be counted towards work
experience for the purpose of eligibility and while applying for the posts, candidates must ensure that they are
not including such period as experience. For candidates having experience in more than one organization, any
gap period of up to 15 days between date of relieving from one organization and date of joining the other
organization shall be counted as experience.

In case of experience in Government owned / State Government Organisations where pay scales are different
and not comparable / do not have parity with CDA / IDA pay scales, the equivalent levels / lower pay scale for
determining eligibility to the post applied for, will be decided considering the different hierarchical levels in the
executive / officer / lower cadre, pay scales & emoluments / CTC, period of service in different grades and
position of applicant in the hierarchy. The decision of HUDCO management shall be final and binding in this
regard. Such candidates are required to provide all supporting relevant details in respect of their eligibility along
with the application.

Those working in Public Sector/ Government Sector/ Autonomous bodies of Government, etc need to submit
application ‘Through Proper Channel’ or submit 'No Objection Certificate' at the time of Interview or should furnish
proper relieving order from present employer at the time of joining in which case transfer of service benefits shall be
governed as per DPE guidelines.

All appointments are subject to medical fitness as per the rules of the Corporation.
Selection process for Lateral posts

9.1

9.2

9.3

The applications would be scrutinized to ascertain the eligibility and with a view to shortlist for the purpose of
interview; only those candidates who are considered suitable in terms of the nature & quality of technical
knowledge and professional expertise required for each specific post shall be shortlisted for interview. The venue
and time for interview will be intimated through the portal / email-id indicated in application.

Shortlisting will be done in the ratio of 1:15 (subject to availability); if the number of applications for any post is
high, HUDCO reserves the right to shortlist candidates with higher criteria than the specified minimum eligibility
requirements.

Selection shall be based on the performance in the Interview. Selected candidates will be informed individually
at the address for correspondence and / or email-id given in the application. Candidates will have the option to
participate in interview in Hindi / English.
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9.4 Verification of documents shall be done before the interview. The candidates shall be required to bring all their
original certificates for the interview.

9.5 Outstation candidates called for personal interview will be reimbursed single to & fro fare single 2" AC rail/bus
fare from the nearest railway station by shortest route on production of necessary evidence and subject to
finding in order all testimonials / original documents for verification of age, qualification, experience, reservation
/ relaxation, etc. and upon completion of interview.

9.6 In case of incomplete applications / applications with discrepancies, the candidature will be summarily rejected.

9.7 Mere fulfilment of eligibility criteria shall not confer any right to the applicant for being called for the interview /
selection process.

9.8 Candidates shall be required to submit proper relieving order from present employer at the time of joining.

Selection Process for Trainee Officers
10.1 Computer Based Test
a) Eligible candidates will be required to appear for Computer based test (CBT) at Test Centre. The exact date
and venue of the CBT shall be communicated to the candidates through admit card to be downloaded from
HUDCO website www.hudco.org.in.
b) The CBT shall comprise of the following two Sections:

SI.No | Subject No. of Questions | Max. Marks | Duration
I MCQs related to Specific Domain/discipline 90 90
(other than Official Language)
For Official Language discipline
¢ MCQ 20 20
o Descriptive As deemed fit 70
ii MCQs related to General Aptitude for all 60 60
disciplines comprising of 2 hours
e General English (mandatory in English) (15)
e Quantitative aptitude (15)
e Reasoning (15)
e General Awareness (15)
150 150
c) There will be negative marking of 0.25 marks for every wrong answer (except for descriptive paper in Official

Language).

d) Medium of test will be in Hindi and English.

e) For Official Language, where the questions are descriptive (70 marks), test will be held on computer only, no
negative marking will be applicable.

10.2 CBT is planned to be conducted at 21 Cities namely Ahmedabad, Bhopal, Bangalore, Bhubaneshwar, Chennai,
Chandigarh, Delhi, Dehradun, Dimapur, Guwahati, Hyderabad, Jaipur, Jammu, Kolkata, Lucknow, Mumbai,
Patna, Raipur, Ranchi, Thiruvananthapuram, Vijayawada.

10.3 CBT is planned to be held at various cities as mentioned above; however, depending on the number of
applicants in respective city(s), examination location / city may be shifted to nearest city / centre. The
candidates are required to mention their choice for CBT at appropriate place in the online Application Form.

10.4 Personal Interview : Those who qualify in the CBT will be shortlisted in the ratio of 1:5, (subject to availability)
for interview for which call letters will be uploaded on HUDCO website and candidates will be intimated of the
same through SMS and/ or e-mail. No other communication will be sent to the candidates for this purpose.
Those called for personal interview will be reimbursed to and fro single 2nd AC Rail / Bus fare from the nearest
railway station from the mailing address to the place of interview by the shortest route on production of
necessary evidence.

10.5 The final selection will be based on the overall merit considering the marks obtained in the written test (80%
weightage) and the performance in the personal interview (20% weightage).

10.6 Selected candidates will be placed in the E- 1 pay scale of ¥40000-3%-140000 (IDA pattern) during one year
training as Trainee Officers. On successful completion of one-year training period, these candidates will be
considered for regularization as Deputy Manager in the pay scale of I40000-3%-140000 and will be on
probation for one year. Both training and probation period will be counted for promotion.

10.7 Those studying in the final year of a requisite qualification are also eligible to apply. However, they will have to
submit the proof of completing their course prior to the holding of the personal interview.

10.8 No TA will be paid to the candidates for appearing in the written test. However, those belong to SC/ST shall
be reimbursed train fare by 2nd sleeper by shortest route.

10.9 Any request for change in date or venue of the selection process (written test/ interview) will not be entertained.

10.10 Request for change of mobile number / mailing address /category / posts / city for CBT centre opted in the
online application will not be entertained.

10.11 Candidates should possess a valid email-id and mobile number. Candidates are advised to keep the email-id
(to be entered compulsorily in the online application form) active for at least one year. No change in the email-
id will be allowed once entered. All information / communication regarding participating in the selection process
shall be informed through email to the candidates found prima facie eligible, based on the online application
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data. Onus of receiving and downloading of information / communications, etc. will be on the candidate.
HUDCO will not be responsible for any loss of email sent, due to invalid / wrong email-id provided by the
candidate, delay or non-receipt of information, candidate fails to access her / his email / HUDCO website, etc.,
in time and no correspondence in this regard will be entertained.

General Conditions

11.1

11.6

The cut-off date for age, post qualification experience, lower-level experience, CTC, etc. will be reckoned as
on 01.09.2025.

No person shall be eligible for appointment if he / she has been convicted by a court of law for an offense
involving moral turpitude.

Those dismissed, removed, or compulsorily retired from the service of a corporation or department of a state
or central Government or a local authority or from an autonomous statutory body shall not be eligible.

No person who has more than one spouse or who has entered a marriage with any person having a spouse
living shall be eligible for appointment to any post unless such marriage is permissible under the personal law
applicable to the candidate and the other party to the marriage.

All information regarding this recruitment would be available in the 'Careers' tab on HUDCO website
www.hudco.org.in, called the website / portal. Applicants are advised to check the website/portal periodically
for updates. Any further information / corrigendum / clarification / addendum, etc., pertaining to this
advertisement shall be uploaded on website / portal only.

While applying for a post, the candidate should ensure that he / she fulfills the prescribed eligibility criteria on
the cut-off date and that the particulars furnished are correct in all respects. If, at any stage of the recruitment
process or thereafter, it is detected that a candidate has furnished any incorrect / incomplete information or
has suppressed any material fact(s) to be considered as eligible or has resorted to unfair means during the
selection process or is found guilty of impersonation or created disturbance affecting the smooth conduct of
Computer Based Test / personal interview inside / outside the venue, his / her candidature will stand
automatically cancelled / rejected forthwith. If any falsification on part of the candidate is / are detected after
appointment, his / her service is liable to be terminated without any notice / compensation.

If a candidate is eligible to apply for more than one post and wishes to apply for multiple posts, he / she must
submit separate application for each post with separate application fee (as applicable). However, if the
Computer Based Test is held for multiple posts in one session, she / he may appear for the CBT for any one
post / discipline of her / his choice. In such cases, the remaining applications, if any, will not be considered for
further recruitment process and application fee will not be refunded. HUDCO reserves the right of allocation
of test location / centre as it may deem fit for which the candidate will be informed through the portal. In case
of multiple / duplicate applications for the same post by a candidate, only the latest application will be
considered.

The appointment of the candidate will remain provisional subject to caste / category certificates being verified
by Appropriate Authorities, verification of other testimonials and Character & Antecedents by prescribed
authorities. In the event of any adverse remarks found during verification, the candidate’s services shall be
liable to be terminated forthwith without assigning any reason. HUDCO also reserves the right to take further
action against the candidate as it may deem fit.

Candidates belonging to SC/ ST/ OBC / EWS category should clearly indicate their category in the application
form (even when applying for UR vacancy) and should furnish proof of their category in the specified format at
the time of document verification. OBC candidates belonging to “Creamy Layer” are not entitled for any
reservation / concession admissible to OBC Category. Requests for change of category will not be entertained
and category mentioned in the online application form submitted by candidate only will be considered. The
OBC(NCL) / EWS certificate should be in the format prescribed by Govt. of India, from Competent Authority
issued on or after 01.04.2025.

11.10 The Ministry of Social Justice and Empowerment has notified the lists of such Caste / Communities which are

11.11

treated as “Other Backward Classes (OBC)” (also called Central OBC List). The same is also available on the
website of the National Commission for Backward Classes (NCBC). Only candidates belonging to such notified
communities / castes (Central List) and belonging to “Non-Creamy Layer” will be considered for the purpose
of relaxation and concessions applicable to OBC (NCL).

The posts advertised are tentative. HUDCO reserves the right to cancel / restrict / modify / alter the recruitment
process, if need arises, without issuing any further notice or fresh advertisement or assigning any reason
thereof. HUDCO may, at its discretion, re-conduct CBT / personal interview, wherever necessary in respect of
a centre and or all centres / candidates in case of any eventualities. The decision of HUDCO in this regard
shall be considered final.

11.12 Request for refund of online application fee paid by the candidate (and applicable bank charges) will not be

entertained under any circumstances nor can the same be held in reserve for any other recruitment /
examination / selection.

11.13 Canvassing in any form shall be considered a disqualification.
11.14 HUDCO has operations all over the country and selected candidates are liable to be posted anywhere in the

country. No request for any choice posting will be entertained upon selection / on joining the Corporation.

11.15 If any document / certificate is issued in a language other than Hindi / English, candidates are required to

submit a duly notarized translation of the same in Hindi / English along with the application and produce the
same at the time of Interview.
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11.16 Recruitment against the above notified posts shall be governed by the provisions of the HUDCO Recruitment
Rules. The terms and conditions of appointment and the service conditions shall be governed by the notified
rules on the subject, as modified from time to time.

11.17 In case of any ambiguity / dispute on account of interpretation in versions other than English, English version
will prevail.

11.18 HUDCO reserves the right not to select a candidate for a post, if suitable candidate is not found and the decision
of HUDCO in all matters relating to this recruitment will be final and binding on the candidates and no enquiry
/ correspondence will be entertained from candidates who have not been shortlisted / selected.

11.19 Records of the candidates not selected shall not be preserved beyond 06 months from the date of publication
of the select list.

11.20 All disputes / cases related to this recruitment process are subject to jurisdiction of courts of Delhi only.

11.21 HUDCO may share the details of applicants, such as name, category, gender, post applied for, etc., with third
party for activities related to this recruitment.

Application Fee

12.1 At the time of submission of online application, candidates belonging to UR / EWS / OBC-NCL category are
required to pay a non-refundable application fee of ¥1500/-(Fifteen Hundred only) (inclusive of taxes) for Lateral
positions as mentioned at para 1(A) and Z1000/- (One Thousand only) (inclusive of taxes) for Trainee Officer
positions as mentioned at para 1(B). However, SC/ST/PwWBD category candidates are exempted from
payment of application fees subject to uploading the relevant certificate.

12.2 The application fee payment link is hosted under the document and payment tab (adjacent to “Qualification
and Experience Details” tab) in the application page. Applicants need to click on link under Payment Mode and
click on “online payment” link for payment and proceed to the payment page.

12.3 Applicants need to choose their preferred mode of payment such as Credit Card, Debit Card, Net Banking,
Wallet, UPI etc., to pay the application fee. Applicable convenience fee and taxes thereon, if any, over and
above the application fee shall be borne by the applicant.

12.4 In case of transaction failure, applicants are advised to retry by clicking on link “Please click on link for Payment”
hosted in Document and Payment tab. Applicants are advised to complete the transaction (Payment of
Application fee) before the closure of the application window to avoid non-submission of application.

12.5 Applicants are advised to take up the issue directly with their Bank/Service provider in case there is any
payment related issues (i.e. failure of transaction etc).

12.6  HUDCO will not be responsible for non-submission of application within the notified date and time as per the
advertisement on account of transaction related issue.

How to apply .

13.1 Candidates will be required to apply onlin§ through HUDCO website: www.hudco.org.in  — Careers —
Recruitment in HUDCO at Lateral level and Induction level (Trainee Officers). No other means / mode of
application shall be entertained. Application portal for the same shall remain open from 10.30 Hrs on
27.09.2025 to 1800 Hrs on 17.10.2025.

13.2 Candidates should take utmost care to furnish the correct details while filling in the on-line application and can

the information before submission. Once the form is submitted, it cannot be edited.

13.3 Before registering / applying online, candidates are advised to go through document “Important Instructions to
the Candidates”. The candidate should possess the following and keep the same handy while applying online:

i). Valid email-id and mobile number.
ii). Scanned copy of recent passport size coloured photograph (3.5 X 4.5 cm) of the candidate. Size of file
should be 100 kb to 200 kb and for signature in 80 kb to 150 kb in ".JPG' or ".JPEG' format only.

13.4 All future correspondence with the candidate, if required, shall be done using this registered email-id.
Registration number, password will be sent on the same registered email-id (please ensure that email sent to
this mailbox is not redirected to your junk/spam folder).

13.5 Once the date of birth and category (UR / SC/ ST/ OBC-NCL / EWS/ PwBD / Ex-Servicemen) is mentioned in
the application form, any request for change will not be entertained under any circumstances and such
application will be rejected. HUDCO shall not be liable to intimate to the candidate for such cancelled
application.

13.6 The step-by-step process for submitting the application form for the same is given below:

Step-l : Registration using personal details, contact details. User-id and password will be sent to you on
registered mobile number & email-id.

Step-Il  : Login using the credentials.

Step-1ll  : Select the position and then the post code for which you are applying.

Step-IV : Complete the Application form.

Step-V  : Make payment (if applicable)

Step-VI : Check your entered details using ption available and verify before final submission.

Step-VII : Submit the form after verifying all the information.

13.7 Documents to be uploaded:
(a) Proof of Date of Birth (SSC / Tenth Class / Matriculation Certificate).
(b) Caste certificate / relevant document for claiming Reservation / Relaxation / Concessions issued by the
prescribed authority as per Government guidelines (in case of SC/ST/ OBC-NCL/Ex-servicemen/EWS
etc.).
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(c) Disability certificate issued by the prescribed competent authority as per Government guidelines clearly
indicating type of disability, % of disability, etc.

(d) Documents related to essential qualification (pass certificate, equivalency certificate & mark sheets
showing class / division / CGPA / percentage, mode, duration along with specialization) If class / division
and percentage is not indicated in the certificate or mark sheet, the applicant shall submit the conversion
formula for deriving CGPA to percentage equivalence from the concerned university / institution, failing
which the application is liable to be rejected.

(e) Documents related to other qualifications (pass certificate, mark sheets and equivalency certificate, if
any).

(f)  Detailed write up on past work experience along with any other details that would support the candidature
of the candidate.

(g) Experience certificate of past Organisation (s) duly stating nature of work performed. The document
uploaded should match with details mentioned in the application form. Any discrepancy may lead to
rejection of the application.

(h)  Proof of Pay scale / CTC (In case of applicants other than Government entities) in order to establish
requisite lower level pay scale experience for period of preceding one year.

(i) Candidate should mandatorily upload self-attested copies of above-mentioned documents in separate
space given in the online application form. Further, candidates are requested to ensure the legibility of
the documents before uploading. Applications with poor quality / poor legibility of documents shall be
rejected.

After submitting online application, candidate is required to keep the copy of the application form with unique
application sequence number. The same can be downloaded from the portal after submission of the application.
Please keep this form for future references against this recruitment process.

Only shortlisted candidates who are found apparently eligible based on the online application data will be called for
participating in the selection process subject to verification of original documents at the time of interview, if shortlisted.
In case the applicant does not receive any communication within 120 days from the date of publication of the
advertisement, it may be presumed that he / she has not been shortlisted for further selection process.

Candidates shall ascertain their eligibility vis-a-vis advertised recruitment specifications for a post for which they are
applying. For issues related to filling up of application / payment of application fee, if any, may be addressed to the
helpdesk tab available in the online application portal or contact Helpline No. +917996108777 on all working days
during working hours of the online application process.

Candidates are not required to submit hard copy of application form at this stage. However, in case HUDCO asks
for any document for further verification of eligibility the same is required to be sent by post/ mail, in such case
HUDCO will not be responsible for any postal delay or loss of the same in transit.

IMPORTANT DATES:
Cut-off date for age, post-qualification experience, CTC, etc. 01.09.2025
Commencement date of Online Application 27.09.2025 from 10.30 Hrs.
Last date for submission of Online Application along with prescribed fee | 17.10.2025 upto 1800 Hrs.




SYLLABUS FOR NOTIFIED DISCIPLINES
(FOR THE POST OF TRAINEE OFFICERS)



SYLLABUS FOR CIVIL ENGINEERING

Civil Engineering

1. Building Materials:

Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash,
Basic Admixtures, Timber, Bricks and Aggregates: Classification,
properties and selection criteria; Cement: Types, Composition,
Properties, Uses, Specifications and various Tests; Lime & Cement
Mortars and Concrete: Properties and various Tests; Design of

Concrete Mixes: Proportioning of aggregates and methods of mix
design.

2. Solid Mechanics:
Elastic constants, Stress, plane stress, Strains, plane strain, Mohr's

circle of stress and strain, Elastic theories of failure, Principal Stresses,
Bending, Shear and Torsion.

3. Structural Analysis:

Basics of strength of materials, Types of stresses and strains, Bending
moments and shear force, concept of bending and shear stresses:
Analysis of determinate and indeterminate structures; Trusses, beams,
plane frames; Rolling loads, Influence Lines, Unit load method & other
methods; Free and Forced vibrations of single degree and multi degree

freedom system; Suspended Cables; Concepts and use of Computer
Aided Design.

4. Design of Steel Structures:
Principles of Working Stress methods, Design of tension and
compression members, Design of beams and beam column

connections, built-up sections, Girders, Industrial roofs, Principles of
Ultimate load design.



5. Design of Concrete and Masonry structures:
Limit state design for bending, shear, axial compression and combined
forces; Design of beams, Slabs, Lintels, Foundations, Retaining walls,
Tanks, Staircases; Principles of prestressed concrete design including
materials and methods; Earthquake resistant design of structures;
Design of Masonry Structure.

6. Construction Practice, Planning and Management:
Construction - Planning, Equipment, Site investigation and
Management including Estimation with latest project management
tools and network analysis for different Types of works; Analysis of
Rates of various types of works; Tendering Process and Contract
Management, Quality Control, Productivity, Operation Cost;, Land
acquisition; Labour safety and welfare.

7. Flow of Fluids, Hydraulic Machines and Hydro Power:

. Fluid Mechanics, Open Channel Flow, Pipe Flow: Fluid properties;
Dimensional Analysis and Modeling; Fluid dynamics including flow
kinematics and measurements; Flow net; Viscosity, Boundary layer
and control, Drag, Lift, Principles in open channel flow, Flow controls.
Hydraulic jump; Surges; Pipe networks.

. Hydraulic Machines and Hydro power - Various pumps, Air vessels,
Hydraulic turbines - types, classifications & performance
parameters; Power house - classification and layout, storage,

pondage, control of supply.

8. Hydrology and Water Resources Engineering:
Hydrological cycle, Ground water hydrology, Well hydrology and
related data analysis; Streams and their gauging; River morphology;
Flood, drought and their manaaement; Capacity of Reservoirs. Water



Resources Engineering : Multipurpose uses of Water, River basins and
their potential, Irrigation systems, water demand assessment;
Resources - storages and their yields; Water logging, canal and
drainage design, Gravity dams, falls, weirs, Energy dissipaters,
barrage Distribution works, Cross drainage works and head-works and
their design; Concepts in canal design, construction & maintenance;
River training, measurement and analysis of rainfall.

9. Environmental Engineering:

« Water Supply Engineering: Sources, Estimation, quality standards
and testing of water and their treatment; Rural, Institutional and
industrial water supply; Physical, chemical and biological
characteristics and sources of water, Pollutants in water and its effects,
Estimation of water demand; Drinking water Standards, Water
Treatment Plants, Water distribution networks.

+ Waste Water Engineering: Planning & design of domestic waste
water, sewage collection and disposal; Plumbing Systems.
Components and layout of sewerage system; Planning & design of
Domestic Waste-water disposal system; Sludge management
including treatment, diéposal and re-use of treated effluents; Industrial
waste waters and Effluent Treatment Plants including institutional and
industrial sewage management.

+ Solid Waste Management: Sources & classification of solid wastes
along with planning & design of its management system; Disposal
system, Beneficial aspects of wastes and Utilization by Civil Engineers.

« Air, Noise pollution and Ecology: Concepts & general methodology.



10. Geo-technical Engineering and Foundation Engineering :

. Geo-technical Engineering : Soil exploration - planning & methods,
Properties of soil, classification, various tests and inter-relationships;
Permeability & Seepage, Compressibility, consolidation and Shearing
resistance, Earth pressure theories and stress distribution in soil;
Properties and uses of geo-synthetics.

. Foundation Engineering: Types of foundations & selection criteria,
bearing capacity, settlement analysis, design and testing of shallow &
deep foundations; Slope stability analysis, Earthen embankments,
Dams and Earth retaining structures: types, analysis and design,
Principles of ground modifications.

11. Surveying and Geology:

+ Surveying: Classification of surveys, various methodologies,
instruments & analysis of measurement of distances, elevation and
directions; Field astronomy, Global Positioning System; Map
preparation; Photogrammetry; Remote sensing concepts; Survey
Layout for culverts, canals, bridges, road/railway alignment and
buildings, Setting out of Curves.

« Geology : Basic knowledge of Engineering geology & its application
in projects.

12. Transportation Engineering:

Highways - Planning & construction methodology, Alignment and

geometric design; Traffic Surveys and Controls; Principles of Flexible and

Rigid pavements design. Tunneling - Alignment, methods of construction,

disposal of muck, drainage, lighting and ventilation. Railways Systems —

Terminology, Planning, designs and maintenance practices; track

modernization. Harbours — Terminology, layouts and planning. Airports —

Layout, planning & design.



SYLLABUS FOR MECHANICAL ENGINEERING

Mechanical Engineering

1. Fluid Mechanics:

Basic Concepts and Properties of Fluids, Manometry, Fluid Statics,
Buoyancy, Equations of Motion, Bernoulli's equation and applications,
Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow
through pipes and head losses in pipes.

2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance;
Zeroth, First and Second Laws of Thermodynamics; Entropy,
Irreversibility and availability; analysis of thermodynamic cycles related to
energy conversion: Rankine, Otto, Diesel and Dual Cycles; ideal and real
gases; compressibility factor; Gas mixtures. Modes of heat transfer,
Steady and unsteady heat conduction, Thermal resistance, Fins, Free and
forced convection, Correlations for convective heat transfer, Radiative
heat transfer — Radiation heat transfer co-efficient; boiling and
condensation, Heat exchanger performance analysis.

3. IC Engines, Refrigeration and Air conditioning:

S| and Cl Engines, Engine Systems and Components, Performance
characteristics and testing of IC Engines; Fuels; Emissions and Emission
Control. Vapour compression refrigeration, Refrigerants and Working
cycles, Compressors, Condensers, Evaporators and Expansion devices,
Other types of refrigeration systems like Vapour Absorption, Vapour jet,
thermo electric and Vortex tube refrigeration. Psychometric properties and

processes, Comfort chart, Comfort and industrial air conditioning, Load
calculations and Heat pumps.



4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis
Turbines, velocity diagrams, Impulse and Reaction principles, Steam and
Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ramdet Engines,
Reciprocating and Rotary Compressors — Theory and Applications

5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their
properties, Flue gas analysis, Boilers, steam turbines and other power
plant components like condensers, air ejectors, electrostatic precipitators
and cooling towers — their theory and design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing
collectors their materials and performance. Solar Thermal Energy
Storage, Applications — heating, cooling and Power Generation; Solar
Photovoltaic Conversion; Harnessing of Wind Energy, Bio-mass and Tidal
Energy — Methods and Applications, Working principles of Fuel Cells.

7. Engineering Mechanics:

Analysis of System of Forces, Friction, Centroid and Centre of Gravity,
Dynamics; Stresses and Strains-Compound Stresses and Strains,
Bending Moment and Shear Force Diagrams, Theory of Bending
Stresses- Slope and deflection-Torsion, Thin and thick Cylinders,
Spheres.

8. Engineering Materials:

Basic Crystallography, Alloys and Phase diagrams, Heat Treatment,
Ferrous and Non Ferrous Metals, Non metallic materials, Basics of Nano-
materials, Mechanical Properties and Testing, Corrosion prevention and

control



9, Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis,
Velocity and Acceleration Analysis of Planar Mechanisms, CAMs with
uniform acceleration and retardation, cycloidal motion, oscillating
followers; Vibrations —Free and forced vibration of undamped and damped
SDOF systems, Transmissibility Ratio, Vibration Isolation, Critical Speed
of Shafts. Gears — Geometry of tooth profiles, Law of gearing, Involute
profile, Interference, Helical, Spiral and Worm Gears, Gear Trains-
Simple, compound and Epicyclic; Dynamic Analysis — Slider — crank
mechanisms, turning moment computations, balancing of Revolving &
Reciprocating masses, Gyroscopes -Effect of Gyroscopic couple on
automobiles, ships and aircrafts, Governors.

10. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength
and the S-N diagram; principles of the design of machine elements such
as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding
contact bearings, Brakes and clutches, flywheels.

11. Manufacturing ,Industrial and Maintenance Engineering:
Metal casting-Metal forming, Metal Joining, Machining and machine tool
operations, Limits, fits and tolerances, Metrology and inspection,
computer Integrated manufacturing, FMS, Production planning and
Control, Inventory control and operations research - CPM-PERT. Failure
concepts and characteristics-Reliability, Failure analysis, Machine
Vibration, Data acquisition, Fault Detection, Vibration Monitoring, Field
Balancing of Rotors, Noise Monitoring, Wear and Debris Analysis,
Signature Analysis, NDT Techniques in Condition Monitoring.



12. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, /O,
Computer interfacing, Programmable logic controller. Sensors and
actuators, Piezoelectric accelerometer, Hall effect sensor, Optical
Encoder, Resolver, Inductosyn, Pneumatic and Hydraulic actuators,
stepper motor, Control Systems- Mathematical modeling of Physical
systems, control signals, controllability and observability. Robotics, Robot
Classification, Robot Specification, notation; Direct and Inverse
Kinematics; Homogeneous Coordinates and Arm Equation of four Axis
SCARA Robot.



SYLLABUS FOR EE/EEE

Electrical Engineering /
Electrical & Electronics Engineering

1. Engineering Mathematics:

Matrix theory, Eigen values & Eigen vectors, system of linear equations,
Numerical methods for solution of non-linear algebraic equations and
differential equations, integral calculus, partial derivatives, maxima and
minima, Line, Surface and Volume Integrals. Fourier series, linear, non-
linear and partial differential equations, initial and boundary vame
problems, complex variables, Taylor's and Laurent's series, residue
theorem, probability and statistics fundamentals, Sampling theorem,

random variables, Normal and Poisson distributions, correlation and
regression analysis.

2. Electrical Materials:

Electrical Engineering Materials, crystal structures and defects, ceramic
materials, insulating materials, magnetic materials — basics, properties
and applications; ferrities, ferro-magnetic materials and components;

basics of solid state physics, conductors; Photo-conductivity; Basics of
Nano materials and Superconductors.

3. Electric Circuits and Fields:

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis,
ideal current and voltage sources, Thevenin’s, Norton's, Superposition
and Maximum Power Transfer theorems, transient response of DC and
AC networks, Sinusoidal steady state analysis, basic filter concepts, two-
port networks, three phase circuits, Magnetically coupled circuits, Gauss
Theorem, electric field and potential due to point, line, plane and spherical
charge distributions, Ampere’'s and Biot-Savart's laws; inductance,
dielectrics, capacitance; Maxwell's equations.



4. Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges
and potentiometers; moving coil, moving iron, dynamometer and induction
type instruments, measurement of voltage, current, power, energy and
power factor, instrument transformers, digital voltmeters and multimeters,
phase, time and frequency measurement, Q-meters, oscilloscopes,
potentiometric recorders, error analysis, Basics of sensors, Transducers,

basics of data acquisition systems

5. Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic
Architecture, Central Processing Unit, /O and Memory Organisation;
peripheral devices, data representation and programming, basics of
Operating system and networking, virtual memory, file systems; Elements
of programming languages, typical examples.

6. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics,
Junction and field effect transistors (BJT, FET and MOSFETS), different
types of transistor amplifiers, equivalent circuits and frequency response;
oscillators and other circuits, feedback amplifiers.

7. Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational
and sequential logic circuits, multiplexers, multi-vibrators, sample and
hold circuits, A/D and D/A converters, basics of filter circuits and
applications, simple active filters; Microprocessor basics- interfaces and
applications, basics of linear integrated circuits; Analog communication
basics, Modulation and demodulation, noise and bandwidth, transmitters

and receivers, signal to noise ratio, digital communication basics,
PR



sampling, quantizing, coding, frequency and time domain multiplexing,
power line carrier communication systems.

8. Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and
scaling operations, linear, time-invariant and causal systems, Fourier
series representation of continuous periodic signals, sampling theorem,
Fourier and Laplace transforms, Z transforms, Discrete Fourier transform,
FFT, linear convolution, discrete cosine transform, FIR filter, lIR filter,
bilinear transformation.

9. Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow
graphs, steady-state errors, transforms and their applications; Routh-
hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and
lead-lag compensation, stability analysis, transient and frequency
response analysis, state space model, state transition matrix,
controllability and observability, linear state variable feedback, PID and

industrial controllers.

10. Electrical Machines :

Single phase transformers, three phase transformers - connections,
parallel operation, auto-transformer, energy conversion principles, DC
machines - types, windings, generator characteristics, armature reaction
and commutation, starting and speed control of motors, Induction motors
- principles, types, performance characteristics, starting and speed
control, Synchronous machines - performance, regulation, parallel
operation of generators, motor starting, characteristics and applications,
servo and stepper motors.



11. Power Systems :

Basic power generation concepts, steam, gas and water turbines,
transmission line models and performance, cable performance, insulation,
corona and radio interference, power factor correction, symmetrical
components, fault analysis, principles of protection systems, basics of
solid state relays and digital protection; Circuit breakers, Radial and ring-
main distribution systems, Matrix representation of power systems, load
flow analysis, voltage control and economic operation, System stability
concepts, Swing curves and equal area criterion. HVDC transmission and
FACTS concepts, Concepts of power system dynamics, distributed
generation, solar and wind power, smart grid concepts, environmental
implications, fundamentals of power economics.

12. Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs,
MOSFETs and IGBTSs - static characteristics and principles of operation,
triggering circuits, phase control rectifiers, bridge converters - fully
controlled and half controlled, principles of choppers and inverters, basis
concepts of adjustable speed dc and ac drives, DC-DC switched mode
converters, DC-AC switched mode converters, resonant converters, high
frequency inductors and transformers, power supplies.



SYLLABUS FOR FINANCE

Corporate Accounting

Income Tax Laws and Practice
Indirect Tax Laws

Corporate Laws & Economic Laws
Cost Accounting

Fundamentals of Financial Management
Auditing and Corporate Governance
Project Management

Banking and Insurance

Accounting and IND AS Standards
Strategic Financial Management
Strategic Cost Management and Performance Evaluation
Enterprise Information Systems

Risk Management

Financial Services & Capital Markets
Risked Based Audit

Capital Budgeting

Financial Ratios

Non-Performing Assets

Cost of funds — reduction in cost
Asset Liability Management

Treasury Management.

Corporate Social Responsibility

NBFC Financial Accounting/Reporting.



SYLLABUS FOR LAW

SYLLABUS

1. The Recovery of Debts & Bankruptcy Act. 1993

2. Securitization and Reconstruction of Financial Assets and Enforcement of
Security Interest (SARFAESI) Act. 2002, Registration of Charge with
CERSAI in accordance with the SARFAESI (Central registry) Rules, 2011

3. Insolvency & Bankruptcy Code, 2016

4. Companies Act- Definition and Features of Company, Types of
Companies, Memorandum of Association and Articles of Association,
Doctrines of Ultra Virus/ Constructive Notice/ Indoor Management,
Common Seal Clause. Registration of Charge with ROC. Powers of
Directors. Winding-up of companies& types of Winding up

5. Limitation Act- Specially S. 3, 5, 12-24, 29(2), Schedule- 61-67, 23

6. Registration Act- Specially $.17, 18, 23, 23A, 24-26, 28, 29, 32, 33, 47,49,
71

7. RTIAct- Specially S. 2(a), (b), (c), (d), () (h), (i), (i), (n), 7.8, 11

8. Constitution- Specially Part lIl, IV, Art. 152, Schedule VII, 292, 293

9. CPC relevant provisions- Part VII, VIII, Section 151

10.Land Acquisition Act- Specially Chapter 4 and 9

11. Arbitration and Congiliation Act- Relevant provisions S. 2. Ch. His e 11
20-23, 31, 34, 35

12.Bharatiya Nagarik Suraksha Sanhita (BNSS)- Basic knowledge

13.Bharatiya Nyaya Sanhita (BNS)- Basic knowledge

14.Bharatiya Sakshya Adhiniyam (BSAJ)- Basic knowledge

15. Contract Act- Basic knowledge

16. Partnership Act- Basic knowledge

17. Transfer of Property Act- Lease/Licence/Sale/Gift etc.

18.Law Related to Mortgages- Types of mortgages etc.

19. Interpretation of Statutes

20.Basic knowledge of Title Search of properties | e 1)
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SYLLABUS FOR HRMA

% Principles and Practices of Management

Development of management Thought, Contributions of Taylor, Fayol, McGregor, Mayo,
Mary Parker Follett and C.I. Barnard.

Behavioural Approach, Systems Approach, Quantitative Approach and Contingency
Approach.

¢ Function of Management

Planning and Decision making, Organising, Staffing. Directing, Controlling. Coordinating.

% Human Resource Management

Conceptual framework, Human Resource Planning, Job Analysis, Recruitment,
Selection, Placement, Induction, Training and Development, Performance Management,
Job Evaluation, Compensation Management, Employee Benefits and Incentives,
Managing Career, Models of HRM

s NewTrends in HRM
Changing environment of HRM and contemporary challenges, Emerging HRM Concepts.
e Human Resource Development (HRD)

Concepts, Assumptions, Values, HRD Mechanisms, Action Research Model, HRD
Culture and Climate, HRD Interventions, HR Accounting and Audit, Consultant-Client

Relationship, Knowledge Management, Human Resource Information System, HRD
Matrix

¢ International Human Resource Management (IHRM)

Organisational context of IHRM, IHRM and Sustainable Business, Functions of IHRM,
Cross Cultural Studies, Cultural Diversity, Transnational Organisations, IHRM models.

% Organisational Behaviour

Concept, Scope, Nature of human behaviour. Personality, Perception, Learning, Attitude,
Motivation, Interpersonal Behaviour, Group Dynamics, Leadership, Communication,

Power and Authority, Stress, Organisational Change, Organisational Development and
Interventions.



% Industrial Relations

Concept. Scope, Evolutionin Indian context, Collective Bargaining, Workers Participation
in Management, Grievance Handling and Disciplinary Action, Code of Conduct,
Industrial Relations in changing scenario, Employers' organisations, 1D Act 1947

e Trade Unions and Trade Unionism in India

Concepts, Evolution in Indian Context, Problems of trade unions in India, Recognition,
The Trade Unions Act 1926. Emerging role of trade unions in India.

*» Labour Legislation and Wages

Objectives, Principles, Classification and Evolution, International Labour Organisation,
Social Justice and Labour Legislation, Indian Constitution and Labour Laws.

Wage Concepts, Types, Factors influencing wages, wage theories and differentials.

e The Factories Act, 1948.

e The Contract Labour (Regulation and Abolition) Act, 1970.

e The Child Labour (Prohibition and Regulation) Act, 1986.

e The Sexual Harassment of Women at Workplace (Prevention, Prohibition, and
Redressal) Act,2013

e New Labour Codes (Just changes from existing labour codes)

e Maternity Benefit Act, 1961

e Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959

e Employees Compensation Act, 1923

¢ The Minimum Wages Act, 1948.

e The Payment of Wages Act, 1936

e The Payment of Bonus Act. 1965

e The Equal Remuneration Act, 1976.

e The Payment of Gratuity Act, 1972.

e The Employees' Provident Fund and Miscellaneous Provisions Act. 1952



%+ Labour Welfare

Concept, Scope, Types, Theories and Principles. Industrial Health and Hygiene.
Industrial Accidents and safety, Occupational Diseases

e Social Security
Concept and Scope, Social Assistance and Social assurance.

e Labour Market

Features, Demand and Supply of Labour, Nature and Composition of Indian Labour
Force, Unemployment and Underemployment. Types of Labour Market

Characteristics of Indian Labour Market, New Dynamics of Labour Market in India,
Economic Systems and Labour Market, Problems of Labour in India
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SYLLABUS FOR INFORMATION TECHNOLOGY

1. Computer Fundamentals
« Computer architecture basics
« Memory, storage, input/output devices
2. Networking & Infrastructure
« 0S| & TCP/IP Models
« [P addressing & subnetting
« LAN, WAN, VPN, VLAN concepts
» Firewalls, switches, routers
« Network troubleshooting tools (ping, tracert, nslookup, Wireshark)
3. Programming Basics
« Languages: C++, Python, Java
« OOPs Concepts
« Data Structures & Algorithms basics
« Web technologies (HTML, CSS, basic JavaScript)
» Basic SQL queries (SELECT, JOIN, GROUP BY, etc..)
« Machine Learning & Al applications
« Blockchain Technology
4. Database Management
« SQL and relational databases (MySQL, Oracle, Big Data)
+« ER models, normalization
« Backup and recovery concepts
5. Cybersecurity & Compliance
« Basics of cybersecurity and common attacks (phishing, DDoS, ransomware)
« Ethical hacking
« Antivirus, endpoint protection tools
» SIEM tools
« Network and system hardening

« Cyber hygiene, password policies



6. Cloud Computing & Virtualization (Basic Exposure)
» Basics of AWS / Azure / GCP
« |aaS, PaaS, SaaS models
+ Virtualization tools (VMware, VirtualBox)
¢ Cloud security fundamentals
7. Operating System Administration
« Windows Server (Active Directory, DNS, DHCP)
« Unix/Linux commands (file system, cron jobs, user management)
« Shell scripting basics
8. Software Engineering & SDLC
« Software Development Life Cycle (Waterfall, Agile)
« Version control
« Testing concepts: Unit, Integration, UAT
9. IT Service Management & Tools
« Basics of ITIL
« Helpdesk tools
» Ticketing and SLA tracking
« Computer Graphics
« Business analytics tools
10. Aptitude & Reasoning (Optional but useful for entrance exams)
» Logical Reasoning
« Quantitative Aptitude
» Analytical Thinking

« Data Interpretation



SYLLABUS FOR OFFICIAL LANGUAGE
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SYLLABUS FOR ECONOMICS

Syllabus for recruitment of Trainee Officer (Economics)

In terms of Office Order No0.259/2025 dated 11-06-2025 the following syllabus has been
finalised by the undersigned committee members:

€ 1. Micro Economics

Theory of Consumer Behaviour

Supply and demand analysis

Theory of Production and Costs

Market Structures (Perfect Competition, Monopoly, Oligopoly)
Welfare Economics

Externalities and Market Failure

® @ © o e o

€ 2. Macro Economics

National Income Accounting

Classical and Keynesian Maodels

Inflation, Unemployment, and Phillips Curve

Monetary and Fiscal Policy and multipliers

Growth Theories: Harrod-Domar, Solow, Endogenous Growth

L 2
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. Indian Economy

Structure and Features of Indian Economy

Economic Planning in India

Composition of GDP

Trends of macroeconomic parameters (GDP, Inflation, interest rate, savings,
investment, Industrial production, BoP, efc.)

Fiscal and monetary policy and their impact

Poverty, Inequality, and Unemployment

Government Schemes (PMAY, AMRUT, JJM, UDAY, etc.)

Indian Financial System — RBI, SEBI, NABARD

Infrastructure Financing and Urban Development

e o & o o

€ 4. Public Finance

Public Revenue: Taxation — Direct & Indirect Taxes
Public Expenditure and Public Debt

Budgeting — Revenue, Capital, Deficits
Centre-State Financial Relations, State Finances
GST and Fiscal Reforms

Fiscal Policy and Fiscal Responsibility (FRBM)
Municipal Finance

e o o o © o e

€ 5. Development Economics

Growth vs. Development

Measures of Development: HDI, MPI, Gini Coefficient
Poverty and Inequality Theories

Demographic Transition

® o o o



@ 6. Econometrics / Quantitative Techniques

Descriptive Statistics: Mean, Variance, Correlation
Probability Distributions (Normal, Poisson, Binomial)
Hypothesis Testing, t-test, chi-square

Classical Linear Regression Model (CLRM)

€ 7. Banking, Finance & Monetary Economics

L]

Money Supply Measures

Functiens of Commercial Banks and Central Bank
Monetary Policy: Objectives and Tools

Financial Markets and Instruments

NBFCs, Development Banks

€ 8. Environmental Economics

® @ 9o o

Interlinkages between economy and environment- Externalities, and public goods
Cost-benefit analysis and discounting future values,

Concept of Economic Rate of Return, Shadow Pricing, Social Discount Rate, efc.
Sustainable Development and Climate Change

€ 9. International Economics

® o @ o

$ 10.

Theories of International Trade

Tariffs, Quotas, Trade Policy and Balance of Payments

Exchange Rate Mechanisms & Hedging mechanism

International Organisations (e.g. IMF, WTO) and India's External Sector

General Economics

Recent macroeconomic Developments and outlook

Economic Reforms and various Committees of Financial sector Reforms
‘Government Reports and policies (Budget, Economic Survey, RBI publications)
Viksit Bharat Goals and imperatives

Urbanisation challenges and Government initiatives including HUDCO

Current Affairs in Banking, Finance, and Policy

Status of the housing and infra gaps in India

Urbanisation trends and Prospects

Financing affordable housing and infrastructure projects-international experiences and
mechanisms for India.



SYLLABUS FOR GENERAL APTITUDE TEST
(COMMON FOR ALL DISCIPLINES)



General Aptitude Section

Syllabus/Topics

General English :

e & & & 6 © & @& & © ¢ o o o

Spot the errer

Fill in the blanks

Synonyms

Antonyms

Spelling/ detecting misspelled words
Idioms & phrases

One word substitution

Improvement of sentences

Active/ passive voice of verbs
Conversion into Direct/Indirect narration
Shuffling of sentence parts

Shuffling of sentences in a passage
Cloze passage

Comprehension passage

Quantitative Aptitude :

® @ @ © & & o ¢ o © & o & © & © O
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Computation of whole numbers
Fractions and relationships between numbers
Profit and Loss

Time and distance

Time & Work

Percentage

Ratio & Proportion

Discount

Partnership Business

Mixture and Allegation

Square roots

Averages

Graphs of Linear Equations

Triangle and its various kinds of centers
Congruence and similarity of triangles
Interest

Basic algebraic identities of School Algebra &
Elementary surds

Circle and its chords

Regular Polygons

Circle

Right Prism,

Right, Circular Cone,

Right, Circular Cylinder,

Sphere,

Heights and Distances

Hemispheres,

Rectangular Parallelepiped




General Aptitude Section

Syllabus/Topics

Reasoning

Semantic Analogy
Symbolic/Number Analogy

Figural Analogy

Semantic Classification
Symbolic/Number Classification
Figural Classification

Semantic Series

Number Series

Figural Series

Problem Solving

Word Building

Coding & de-coding

Numerical Operations

symbolic Operations

Trends

Space Orientation

Space Visualization

Figural Pattern — folding, and completion
Indexing

Address matching

Date & city matching

Classification of center codes/roll numbers
Small & Capital letters/numbers
coding, decoding, and classification
Embedded Figures, Critical thinking
Emotional Intelligence

General Awareness

India and its neighboring countries especially
pertaining to History, Culture, Geography, Economic
Scene, General Policy & Scientific Research
Science

Current Affairs

Books and Authors

Sports

Important Schemes

Important Days

Portfolio

People in News




Dated: 07.10.2025

Notice

It was brought to the notice of HUDCO that CA/CMA
candidates applying for the post of Trainee Officer (Finance)
were unable to complete the application process due to some
technical issue. The said technical issue stands resolved.

CA/CMA applicants who were previously facing difficulty are
requested to visit the website and complete the application
process. In the event of any error, the same may be highlighted
to hrhudco@hudco.org with relevant screenshots and

application sequence number.
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mailto:hrhudco@hudco.org

A Housing and Urban Development Corporation Ltd.
A (A Govt. of India Enterprise)
Xl
hudco

CIN: L74899DL1970G01005276, GST No.0TAAACHO0632A1ZF

Registered Office: Core-TA, HUDCO Bhawan, india Habitat Centre,
Lodhi Road, New Delhi - 110003, Website: www.hudco.org.in

A MAVILATMA CPEE

Financing Infrastructure Beyond Housing
NOTICE Date: 17.10.2025

Please refer to the detailed advertisement posted in Employment News and
uploaded on HUDCO website on 27.09.2025 and window advertisement
published on 24-25.09.2025 for recruitment at lateral level (with post-
qualification experience) and Trainee Officers (freshers).

The last date for submission of applications (through ONLINE mode
only) has been extended upto 1 of 27.10.2025 for all posts.

The other terms and conditions, as mentioned in the detailed advertisement,
shall remain unaltered. Those interested to apply for these vacancies may
visit the “Careers” tab on our website https://www.hudco.org.in.

Turn Passion into Impact! Join HUDCO!!!




NOTICE

Date: 04.12.2025

Online Computer-Based Test (CBT) for Trainee Officer posts (Post Codes 17—
26) will be conducted on 13.12.2025. Candidates can download their e-Admit
Card from:

https://cdn.digialm.com//EForms/configuredHtml/1258/95782/login.html

All candidates must read the instructions provided in the e-Admit Card and
follow them strictly. Requests for changes in test centre or test date will not
be entertained. HUDCO wishes all candidates the very best for the
examination.

For the benefit of candidates, a mock test environment has been created
for enabling the practice and to familiarize the candidate with online
test environment which can be accessed through the Ilink given
below:

https://cdn4.digialm.com//OnlineAssessment/index.html?1258@ @M615
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Form for reimbursement of travelling fare for SC/ST candidates only

aaaaaaaaaaaaa

This is to certify that I have appeared in the Computer Based
Test (CBT) for the post Of ..........cooociviieeiieec, today i.e. 13t December, 2025.
My travel particulars are given below:-

From To Mode of Ticket No. | Amount(Rs.)
Journey

Total:

(Pls. attach copy of tickets along with valid caste certificate and admit card)

The reimbursement for return ticket may also be given.

Signature......cccceveeiviniennnns
Name......coovvvniiiiiiiins
Application No.HUDCO02500............ Address......coccuiiieiinininnnnn.
BANK DETAILS
Name Branch Address
Telephone/Mobile IFSC Code
No.
Bank Name MICR Code
Bank Account No. PAN No.
Account Type Email id

Please fill up the form and submit on 13.12.2025 along with original ticket(photocopy of
return ticket), caste certificate, admit card and copy of cancelled cheque.



/A\ Housing and Urban Development Corporation Limited
=) New Delhi

ANAVRATNA CPSE

GUIDELINES FOR THE VISUALLY HANDICAPPED (VH) AND ORTHOPAEDICALLY
HANDICAPPED (OH) CANDIDATE USING THE SERVICE OF SCRIBE/ READER

The Scribe / Reader would be allowed/ provided to Visually Handicapped (VH) and
Orthopaedically Handicapped (OH) candidates as per Govt. of India guidelines. The
facility of scribe/ reader is meant for only those candidates with disabilities who have
physical limitation to use computer. In all such cases where a scribe/ reader is used, the
following will be applicable:

e The scribe/ reader should not be a candidate for this current recruitment process.

e Both, the candidate as well as the scribe/ reader will have to give a suitable
undertaking, in the prescribed format with passport size photograph of the scribe/
reader. Further, in case it later transpires that the candidate/scribe has suppressed
any material facts, the candidature of the applicant will stand cancelled, irrespective
of the result of the test/ examination.

e Any candidate who is not eligible to use scribe/ reader as per the guidelines referred
to above, but uses scribe/ reader in the CBT examination shall be disqualified to
participate further in the recruitment process. Any candidate who is using scribe/
reader should ensure that he/she is eligible to use scribe/ reader in the examination
as per the guidelines. Any candidate using scribe/ reader in violation of the
guidelines shall stand disqualified and can be removed from service without notice,
if has already joined.

e During the exam, at any stage, if it is found that scribe/ reader is independently
answering the questions, the exam session will be terminated and candidate’s
candidature will be cancelled. The candidature of such candidates using the services
of a scribe/ reader will also be cancelled if it is reported after the examination by the
test administrator personnel that the scribe/ reader independently answered the
questions.

Please fill up the DECLARATION and submit on the day of the examination.



/& Housing and Urban Development Corporation Limited
<=l New Delhi

hudeo
DECLARATION BY THE VISUALLY HANDICAPPED (VH) AND ORTHOPAEDICALLY
HANDICAPPED (OH) CANDIDATE

I S/o, W/o, D/o
R/o
Roll Number: for the examination for the post of
(Post Code: ___ ) exam schedule on 13.12.2025 session
hereby declared that Mr./Ms. S/o0,W/o, D/o
R/o has agreed on my request to act as my

scribe/ reader for the above online computer-based test/examination.

DECLARATION BYTHE SCRIBE/ READER

| S/o0, W/o, D/o

R/o

holder of identification have agreed to act as scribe/ reader for
Mr./Ms. S/o, W/o, D/o the

Visually Handicapped (VH) and Orthopaedically Handicapped (OH) candidate having Roll No.

for the examination for the post of (Post Code:

) exam scheduled on 13.12.2025 and Session

| declare that my educational qualification as on date is (Tick the box):
Below Metric Metric 10+2 ITI/ Diploma Graduate Post Graduate
Space for pasting of Space for pasting of
recent passport size recent passport size
photograph of photograph of
Scribe to be cross Candidate to be
self-attested cross self-attested
If the above declaration is found false, | shall be If the above declaration is found false, | shall be solely
solely responsible for the consequences and responsible for the consequences. | am engaging the
loss suffered by the candidate. above scribe at my own cost and risk.

| understand that if the declaration of the scribe is
found false, | may be debarred from the examination.

. . Signature/Thumb Impression of the
Signature of Scribe/Reader VH/OH Candidate

Note: The candidate & scribe should report at half hour before the normal reporting time at the Exam Centre for
this purpose.



OBC Undertaking

Declaration / undertaking - for OBC Candidates only

: son/daughter of Shri resident of village/town/city district

State hereby declare that | belong to the community which is recognised as a backward
class by the Government of India for the purpose of reservation in services as per orders contained in Department of
Personnel and Training Office Memorandum No.36012/22/93- Estt. (SCT), dated 8/9/1993. It is also declared that | do
not belong to persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the above re ferred Office
Memorandum, dated 8/9/1993, which is modified vide Department of Personnel and Training Office Memorandum
No0.36033/3/2004 Estt.(Res.) dated 9/3/2004.1 also declare that the condition of status/annual income for creamy layer of

my parents/guardian is within prescribed limits as on financial year ending on March 31, 2025.

Place: Signature of the Candidate

Date:

Declaration/undertaking not signed by Candidate will be rejected

Certificate Format Page 1



